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e DKCTpaBepcus

e [lncumnanHmpoBaHHocTb/Conscientiousness u3 BigFive



MOXHO 1IN MeHSATb
napameTpbl bonbLion
[1aTepkn?

VIHTepecHoe nccnegoBaHme 0 TOM, YTO XapakKTep MOXXHO U3MEHUTb C MOMOLLbIO
LueneHarnpaBJIEHHbIX TPEHNPOBOK.

https://psycnet.apa.org/record/2018-53132-001

"Ho a Tenepsb, - Ha 3Ty Xe TEeMY, HO Y>Ke C aKTyaJiIbHON (DaKTOJIOrnen, a He NpocCcTo C
paccyxgeHunamn."

Kak namMeHuTb xapakTtep?

B 2019 roay onyb6ankoBann 40OBOJIbHO MaclwTabHoe nccnenoBaHue rNo TeEXHUKaM OCO3HAHHOMN
KOppeKLuun xapakTepa.

B akagemMmnyeckom Nncnuxosiormm XxapakTep NPUHATO ONUCbLIBaTb C MOMOLLbIO METOANKMN «BObLLON
NATEPKN».

970 5 Hanbonee 3HaYMMbIX 018 XapaKTepa KavyecTB, KOTOpPble MOryT MMEeTb pPa3/inyHble 3HAYEeHUS
Ha NPAMBbIX:

OTKpPbLITOCTb HOBOMY OMbITY «— 3aMKHYTOCTb
Co3HaTeNbHOCTb «— CMNOHTAHHOCTb
DKCTpaBepCcust «— NHTPOBEPCUS
[obpoxxenaTenbHOCTb «— HEMNPUS3Hb
SMoUNOHaIbHAasA CTabUNbHOCTb «— HEBPOTU3M

CTeneHb BbIPa>XEHHOCTU Ka)kA0oW YepTbl MHANBUAYAJIbHO BapbMpyeTCs B AManNa3oHe Mexnay
ABYMS nojitocamMmu. BmecTe 3T Bapnaumm COCTaBASAOT YHUKaJbHbIA JIMYHOCTHbIA npodusnib. Camoe
Ba)KHOe: «B0NbLUYI0 NATEPKY>» MOXXHO HE TOJIbKO M3MEPUTbL TeCTaMu, HO U OTPErynpoBaTb Kak
4acTOTbl B 9KBaJlai3epe — C NOMOLLbIO JOBOJIbLHO MPOCThIX YNpa>kHeHu. N 3To fokasaHo.

YYaCcTHUKN HelaBHEro NCcCrienoBaHns KaXkKaylo Hefesnto BbiMoaHSAAN Habop coumanbHbIX U
NCUXOJIOFMYECKUX MPAKTUK, HaNpPaB/I€HHbIX Ha Pa3BUTUE KOHKPETHbIX XapaKTEPUCTUK JINYHOCTH,
KOTOPbIE OHU XOTEesNIN U3MEHUTL. N MeHbLLIE YeM 3a YeTblpe MecsiLla CMOrJn
«nepenporpaMmMmnpoBaTh» cebe xapakTep No CBOeMy XKenaHuto. MNMpu 3TOM, Kak 0TMe4atoT aBTopbI
nccnenoBaHus, pesysnbTaTbl 3aBUCENIN HE CTOJIbKO OT YPOBHSA CJIOXKHOCTU, CKOJIbKO OT
PerynsipHOCTM BbIMOJIHEHMS NCUXOJIOMNYECKUX MPAKTUK.


https://psycnet.apa.org/record/2018-53132-001

BoT Takne Bam BbIBOAbI.

"B npuHuune, 3To coobLieHne MOXXHO COXPaHUTb U CKNAbIBATb JIIOAAM, KOrAa OHW 3a4at0T
MaKCMMaibHO 0bLLne BONMpocChl U3 pa3psana "Kak pa3sBuTb 4epTy X 13 bonbwon naTépkn?".

ABTOp 3aMeTKKn: Sadnesh#6596




JKCTpaBepcu4

https://www.researchgate.net/publication/222247632_The_Five-

Factor_Model of Personality and Career Success - CornacHo 3ToMy UCCnenoBaHuIo,
SOKCTPABEPCUA o4eHb BAvseT Ha 3apnaaTbl. Yem neryve sam obLLaTbCA C NIOAbMU, YEM MpPOLLE Bbl
3aBOAMTE 3HAKOMCTBA, TeM Bbille Balla 3apnaaTta. OgHakKo, Takon napaMeTp Kak agreeableness -
HeraTUBHO acCoOLUMMPYETCH C AOCTUXKEHUSMU B Kapbepe 1 C 3aprisiaTon. Agreeableness - 3To Koraa
Bbl CKJIOHHbI COrlallaTbCs C OKPY>Xaowmmn. Bam He HpaBUTCA CNOPUTb, Bbl He NobuTe
OoTCTamsBaTb CBOM MpaBa 1 BaM He Mo AyLlle rMpoCuUTb NOBbILLEHMSA Y HavYasibCTBa. TO eCTb, COrsiacHo
3TOMY UCC/Ie[0BaHUIO, UAeasIbHO - 3TO €CJIN Bbl YMEPEHHbI 3KCTPaBepT + yMepeHHO obute
OTCTamBaTb CBOV MHTEpPECHI

https://www.semanticscholar.org/paper/The-Influence-of-Personality-on-Career-Success%3A-An-

Gruijter/1d0aa913ad893¢c1738da9ff71d6e189bb5d6al59?p2df - CornacHo aToMy nccnenoBaHuto
TO >Ke caMoe. He CKJIOHHble CO BCeM corjalwaTbCs, 3KTpaBepCuBHble Noaun, 3apabaToiBatoT
bonbwe apyrux. Tak 4To He BonTecb OTCTamBaTb CBOU UHTEpPECHI

https://www.researchgate.net/publication/333327741 Extraversion_Advantages _at Work A _Quantit

ative_Review_and_Synthesis_of the_Meta-Analytic_Evidence - BoT meTa-aHa/in3, KOTOpPbI
NOABOANT UTOr MO NOBOAY 3KCTpaBepcmn. OHa OCTPO acCoLMMpPyeTCH C yCrnexaMmn B Kapbepe


https://www.researchgate.net/publication/222247632_The_Five-Factor_Model_of_Personality_and_Career_Success
https://www.researchgate.net/publication/222247632_The_Five-Factor_Model_of_Personality_and_Career_Success
https://www.semanticscholar.org/paper/The-Influence-of-Personality-on-Career-Success%3A-An-Gruijter/1d0aa913ad893c1738da9ff71d6e189bb5d6a159?p2df
https://www.semanticscholar.org/paper/The-Influence-of-Personality-on-Career-Success%3A-An-Gruijter/1d0aa913ad893c1738da9ff71d6e189bb5d6a159?p2df
https://www.researchgate.net/publication/333327741_Extraversion_Advantages_at_Work_A_Quantitative_Review_and_Synthesis_of_the_Meta-Analytic_Evidence
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Positive

Asserliveness Dominance Activity Sensation-seeking Enthusiasm Sociahility emolions
Variable aspect facet facet facet aspect facet facet
Education
Motivations, values, and interests
Academic procrastination 24 -17 -25 13 -.19 =13 —.18
Attitudes and well-being
Adjustment to college A7
Performance
Academic success A5 01
Training success 09
On the job
Motivations, values, and interests
Regulatory focus: Prevention 05
Regulatory focus: Promotion A1
Demonstrating effort .26 00
Employee engagement .62
Attitudes and well-being
Job satisfaction 18 27 09 00 a3
Organizational commitment A
Tumover intentions —.18
Family interference with work -28
Work interference with family =25
Work-nonwork spillover: Negative =20
Work-nonwork spillover: Positive A7
Bumout
Emotional exhaustion —.43
Depersonalization -.47
Personal accomplishment 52
Leader—member exchange A3
Abusive supervision perceptions —.20
Interpersonal
“Getting along” performance A2 02
Performance
Validity A3 03
Training and job performance 16 00
Overall job performance
Supervisor ratings 20 A4 20 —.06 23 08 25
Peer ratings 19 21
Subordinate ratings 09 09
Technical performance 13 09 14 12 08 03 09
Contextual performance .15 A6 9 =.07 25 Al (1]
Voice 22
Adaptive performance 01
Creativity .30
Counterproductivily
Safety performance =27
Irresponsible behavior =09 01
Withdrawal behavior —.33
Career/lifespan
Motivations, values, and inierests
Procrastination 21 =.20
Attitudes and well-being
Life satisfaction 220 27 148 .29 56 09 56
Interpersonal
Interpersonal sensitivity 12
Leadership a4 a5 335 A
Emergence 4
Effectiveness A8 .38 4 25 -4 39
Transformational leadership 27 A5 A7 33
Transactional leadership 11
Performance
Commendable behavior 12
Salary — .06
Counterproductivity
Antisocial behavior .01 04 -3 A8 =10 -.04 14
Aggression 03 07 =03 —.03 —.14 —-.03 =.2f

Mbl BUOUM, YTO YOBJIETBOPEHNE XKN3HbIO, JINYHbIE OOCTUXKEHUSA U NUAEPCTBO (MOMUMO APYrux

Bellen) 3Ha4YNMO KOPPEeNnpyT C 3KCTpaBepcmnen
K Hawen pagoCTu, SKCTPaBEPCMIO MOXKHO B 3HAYNTENIbHOW CTEeNeHn pa3BuUTb. DTO TpebyeT
CO3HaTesIbHOW 1 Josron paboTbl, HO 3TO BO3MOXHO, A0 ONpenenéHHON CTeNeHn

http://web.econ.ku.dk/gensowski/research/Terman/Terman.pdf BOT nHTepecHoe nccnenoBsaHme,

KOTOpoe noaBoaAnNT UTOI noA pa3HbiMN NCUXOMETPUHECKUMIN NMOKa3aTeNAMN N YCJNTOBHBLIM YCMEXOM.


https://archive.prosto.academy/uploads/images/gallery/2023-03/QzK7HVmPL4tlTB0C-image.png
http://web.econ.ku.dk/gensowski/research/Terman/Terman.pdf

Figure 1: The Overall Effect of Personality and IQ) on Earnings, Men
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Kak BngnTe, ncxoas U3 3Toro nccnenoBaHnd, GNCUNMIIMHUPOBAHHOCTb, SKCTPaBepCnd N To, YTO
Mbl Ha3BasM Obl ">KenaHneM OoTCTanBaTb CBOU MHTepech!" AatoT bosblie 3hdekTa Kak BMecTe
B34Tble, TaK U Mo OTAENbHOCTU, Y4eM 1Q

Ha 3ToM rpadumke BuaHo 6onee oTY4ETAMBO.


https://archive.prosto.academy/uploads/images/gallery/2023-03/xT0gCvidUlwlte5R-image.png

Figure 2: Decomposition of Marginal Effects of Traits, Men
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Note: Stacked marginal effects showing how much an increase of one standard deviation in each personality trait influences

total lifetime earnings. Determined according to the following derivative of Eq. (4), evaluated at means of all covariates and
traits {where indirect{alt.direct) evaluates to zero at the mean of traits):

ABTOp 3amMeTKu: [nebd
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AduncunnnmnHmpoBaHHOCTBL/CO
nscientiousness n3 BigFive

IOna 6anaHca co3gam 1 BOT 3TOT pa3des, B KOTOPOM NOroBOPIO O MapameTpe conscientiousness u3
TecTa The Big Five ( wikipedia.org/wiki/bonblaanaTépka(ncmuxonorms)

ITO OAMH M3 TeX NapaMeTpoB, KOTOpPble AENCTBUTENbHO NPeACKa3bIBalOT yCNex no XM3HM UMHorga
HapaBHe, MHOrga C YyTb MeHbLUen cuion, 4em IQ

ITOT NapaMeTp TaK e MO)XHO NepeBecTn Kak "Co3HaTeNbHOCTL" uan "nobpocoBeCcTHOCTL".

Onsa ynobctea 6yaemM HasbiBaTb 3TO AUCUUMIINHON

https://pubmed.ncbi.nim.nih.gov/17547490/ - lcchepoBaHne aHaIM3MpPOBaJio BbIMyCKHNKOB
3/INTHbIX BY30B, 1 HEe 06HapyXnno Koppenaunm mexay 1Q n yayinm ycnexom BbiMyCKHMUKOB,
04HaKO, ANCUMMNINHUPOBAHHOCTbL OCTPO KOppenmpoBasa C AaslbHENLLMMUN XNU3HEHHbIMM YCMeXaMu.

https://pubmed.ncbi.nim.nih.gov/26867111/ - OnaTb e, AUCUNMJINHUPOBAaHHOCTb M OCO3HAHHOCTb

OCTpO NpeackasblBaeT akageMuyeckme ycrnexu. CornacHo aToMy nccnenoBaHuto, HacenyemMmocTb
conscientiousness - 37%

https://pubmed.ncbi.nim.nih.gov/26186756/ - 2T0 nccnenoBaHve N3y4ano KoOppensaunum Mmexay
AVCUMNINHUPOBAHHOCTBIO, TaK XXe Kak 1 ApyruMu nokasatensaMm 60abLwon NATEPKN C pasHbIMU
rnokasaTenamu B XXU3HN. Koppensauns mexxay AUCUUMAMHON 1 ycnexaMmn Ha paboTte - 0.25-0.33.
Koppensaunsa mexxay OUCLUUMIUHON U TeM, 4TO B UCCIeJ0BaHUN Ha3blBalOT "OpraHmn3aunoHHoe
rnoeedeHne rpakaaHnHa" (npegnonaraeTcsa NOPAA0YHOCTb FpakaaHuHa.) - 0.15-0.26. Tak xe
ecTb obpaTHasa accoumaLmsa C NoBeAeHMEM, CBA3AHHbIM C HEMPOOYKTUBHOCTLIO -0.26-(-0.40)


https://pubmed.ncbi.nlm.nih.gov/17547490/
https://pubmed.ncbi.nlm.nih.gov/26867111/
https://pubmed.ncbi.nlm.nih.gov/26186756/

Big Five personality factor

Emotional Openness to
Criterion domain and study Nrange  Conscientiousness Agreeableness — Stability  Extraversion Experience
Overall job performance
Barrick, Mount, and Judge (2001)* 23,225-48,100 27 (.27) 13 (13) 13 (13) 15 (15 07 C.O7D
Judge, Rodell, Klinger, Simon, and 14,321-41,939 .26 (.33) 17 (.22) 10 (13 .20 (.26) 08 (.10
Crawford (2013)
Task performance criterion
Judge et al. (2013) 16,738-47,729 25 (3D .10 (L13) 08 (L11) 12 (15) 12 (14)
Hurtz and Donovan (2000)" 1,176-2,197 15 (.16) .07 (.08) 13 (14) .06 (.07) -.01 (-.0D
Organizational citizenship behavior
Judge et al. (2013) 3,892-24,034 .32 (.40) .18 (.23) 16 (.21 22 (.28) 03 (.04
Hurtz and Donovan (2000)° 2,514-4,301 17 (19) 13 (16) 15 (16) .08 (.08) .03 (.03)
Chiaburu, Oh, Berry, Li, and 6,700-14,355 22 (.22) 17 (17) 15 (15) A1 (1D A7 C17)
Gardner (2011)
Counterproductive work behavior
Berry, Ones, and Sackett (2007)¢ 1,772-3,458 —.32 (-.40) -39 (-.51) —-24(-=31) -.03(-.04) -.07(-.08
Salgado (2002) 1,299-6,276 -.26 (-.29) -.20 (=.23) —.06 (=.07) .01 (.0D) 14 (.16)
Mean rank order of validity
coefficients
Overall job performance 1.0 3.3 3.8 2.0 5.0
Task performance 1.0 35 35 33 3.8
Organizational citizenship behavior 1.0 2.8 3.3 3.7 4.2
Counterproductive work behavior 1.5 1.5 3.0 4.5 4.5

https://pubmed.ncbi.nIm.nih.gov/16933700/ - ycTON4MBOCTb K cTpeccaM Ha 18% obbacHseTcA
AVNCUVNJIMHUPOBAHHOCTbIO

https://pubmed.ncbi.nim.nih.gov/23162483/ - OUCUUNAVHNPOBAHHOCTb NpeAcKa3biBaeT ycrnex ro
YKN3HN. DTO BKJItOYaeT B cebsa noxoabl (PMHAHCKI) U YAOBAETBOPEHHOCTb »XXN3HbIO. /3 3TOro
nccnenoBaHus, koppensauna mexay obwmmn cbepexxenmamm u IQ - 0.4, a koppenauma Mexany
ancunnanHonm n obwmnmm cbepexxeHnsamm - 0.16. 9To MOXKET NOKa3aTbCA HE3HAYUTENbHbIM,
O0[HaKO, 3TO He TaK. 3TO MMEHHO TO, YTO NOMELLAET YeN0OBEKa Ha KOHKYPEHTHYIO BEPLUMHY MO
OTHOLLEHMNIO K TEM, KTO MEHEe ANCLUUMJIMHUPOBaH.

B nccnepnosaHnm NpuBoaNTCA Takon npumMmep. B3pocabie noaun, KTO Bbille Ha O4HY CTaHOAPTHYO
AeBraLuno No NnapamMeTpy ANCUNMIMHUPOBAHHOCTK, 3apaboTann 3a CBOK XU3Hb (HE K KOHLY
XXN3HU, @ HA MOMEHT npoBefeHns nccnegosaHmsa) Ha 100 000 gonnapoB B6onbLue Anen ¢
paBHOLLEHHbIMM NapaMeTpaMu, HO 6osiee HN3KOWM CKJIOHHOCTbLIO K ANCLUMUMINHE.

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2747784/pdf/nihms128885.pdf - 3 atoro
nccnefoBaHUs Mbl 3HaeM, 4YTO AUCLUUMNJIMHUPOBAHHOCTbL ABHO KOppeaupyeT C AoXo4aMu,
yOO0BNEeTBOPEHHOCTbIO paboTon, yaoBAEeTBOPEHHOCTBIO XXN3HbIO N PUHAHCOBLIMU HAKOMJEHUAMMU

https://www.sciencedirect.com/science/article/abs/pii/S0883902603000934 - BoT uccrenoBaHue,
KOTOpoe oTcsexmnBano 111 npeanpuHuMmaTenen. Te U3 HMUX, KTO Bbile Bblsin OLeHEeHbI Mo
napamMeTpy ONCUUMINHUPOBAHHOCTU, B TedyeHune 30-Tn neT ¢ 60sbluen BepOSATHOCTbIO COXPaHMAN
YyCMewHOoCTb KOMNaHni B TeyeHne 8 net. Kopoye, AMCUMNANHUPOBaHHbIE Ntoan ¢ 60nbLien
BEPOATHOCTbIO HE pa3pyLlaT cCOBCTBEHHbIN BU3Hec

https://www.sciencedirect.com/science/article/abs/pii/S0092656604000121 - ¥
ONCUMNANHUPOBAHHBIX NIOAEN, KaK N Y NtoAeN C BbICOKUM IQ 3Ha4ynTenbHO Bonee cyacTmBble
cemMbu

https://pubmed.ncbi.nim.nih.gov/20433617/ - LUCUWNAVHNPOBAHHbIE NIOAN, KaK 1 04N C
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BbICOKMM |Q OoNbLUe XXUBYT, @ UX XKU3HU 3Ha4YnTeNbHO Boslee 340poBLIe

AVCUMNANHUPOBAHHOCTb ABHO KOppenupyeT € CyObeKTUBHbIM OLLYyLLEeHUEM NPUATHOCTU
COBCTBEHHOM XU3HN N MPOAYKTUBHOCTbIO. MPOAYKTUBHOCTb U ANCLUMINHA KOPPENPYIOT TOJIbKO
y My>X4u1H 0.20 . DTO 3HAYUT, 4TO Y MY>X4uMH 20% Bapunaumin B NPOAYKTUBHOCTN MOXXHO 06 bACHUTbL
NX CKJIOHHOCTU K CaMOAuCUUNIINHE.

Subjective Social Produc-
Well-being Competence  tivity

Physical

Variable (n) Health

1940 Personality

Neuroticism (642) — |9 — 20k — .08* —.07
Men (342) —.12% — 27 —.09 —.03
Women (300) — 24 — 28k —.13* —.09

Conscientiousness (642) .09* (] 5 09* 6%
Men (342) .09 2% 2% 20
Women (300) .08 5 A12% .09

Agreeableness (642) 2 (] Sk 7 01
Men (342) D] 2 5% 05
Women (300) .07 18 A1 .03

Extraversion (642) .09* .06 24 .08
Men (342) .06 05 D2k 10
Women (300) 5% A1 PR .08

https://www.semanticscholar.org/paper/The-Influence-of-Personality-on-Career-Success%3A-An-

Gruijter/1d0aa913ad893¢c1738da9ff71d6e189bb5d6al59?p2df - CornacHo aToMy nccaenoBaHuto,
ONCUMNINHA KOPPEeNMpyeT C KapbepHbIMN OOCTUXXEHNAMN N 3aprniaTon.

ABTOp 3ameTKku: neb
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