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https://www.researchgate.net/publication/222247632_The_Five-

Factor_Model_of_Personality_and_Career_Success - CorsiiacHo 3TOMy UCCJIelOBaHUIO,
9KCTPABEPCUA o4eHb BAMSAET Ha 3aprnaTbhl. YHem nerye Bam obWaTbCa C IOObMU, YEM MPOLLLE Bbl
3aBOAMTE 3HAKOMCTBA, TEM Bbille Balla 3apnaaTta. OgHaKo, TakoW napaMeTp Kak agreeableness -
HeraTMBHO acCoLMMPYeTCH C LOCTUXKEHUAMN B Kapbepe 1 € 3apniaTon. Agreeableness - 3To korga
Bbl CKJIOHHbI COrlallaTbCsa C OKPY>XaloLWmmMm. Bam He HpaBMUTCA CMOPUTL, Bbl He nobute
OTCTanmBaTb CBOU NMpaBa U BaM He Mo AyLwle npoCuUTb NOoBbILLEHUNA Y Ha4Ya/lbCTBa. To eCTb, COrnacHo
3TOMY UCCNefO0BaHUIO, NAEasIbHO - 3TO €CJIN Bbl YMEPEHHbIN 3KCTPaBepT + yMepeHHOo nobute
OTCTamBaTb CBOU UHTEpECHI

https://www.semanticscholar.org/paper/The-Influence-of-Personality-on-Career-Success%3A-An-

Gruijter/1d0aa913ad893¢c1738da9ff71d6e189bb5d6al59?p2df - CornacHo aToMy nccnenoBaHuto
TO >Ke camoe. He CKJIOHHble CO BCeM corlallaTbCs, IKTpaBepCuBHble Ntoaun, 3apabaTbiBatoT
6osblie gpyrux. Tak 4To He BonTeCb OTCTamBaTb CBOU MHTEpPECHI

https://www.researchgate.net/publication/333327741 Extraversion_Advantages at Work A Quantit

ative_Review_and_Synthesis_of the Meta-Analytic_Evidence - BoT meTa-aHa/in3, KOTOpPbI
NoABOAUT UTOr MO NOBOAY 3KCTpaBepcun. OHa OCTPO acCoLMMPYETCH C yCrnexaMn B Kapbepe
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Positive

Asserliveness Dominance Activity Sensation-seeking Enthusiasm Sociahility emolions
Variable aspect facet facet facet aspect facet facet
Education
Motivations, values, and interests
Academic procrastination 24 -17 -25 13 -.19 =13 —.18
Attitudes and well-being
Adjustment to college A7
Performance
Academic success A5 01
Training success 09
On the job
Motivations, values, and interests
Regulatory focus: Prevention 05
Regulatory focus: Promotion A1
Demonstrating effort .26 00
Employee engagement .62
Attitudes and well-being
Job satisfaction 18 27 09 00 a3
Organizational commitment A
Tumover intentions —.18
Family interference with work -28
Work interference with family =25
Work-nonwork spillover: Negative =20
Work-nonwork spillover: Positive A7
Bumout
Emotional exhaustion —.43
Depersonalization -.47
Personal accomplishment 52
Leader—member exchange A3
Abusive supervision perceptions —.20
Interpersonal
“Getting along” performance A2 02
Performance
Validity A3 03
Training and job performance 16 00
Overall job performance
Supervisor ratings 20 A4 20 —.06 23 08 25
Peer ratings 19 21
Subordinate ratings 09 09
Technical performance 13 09 14 12 08 03 09
Contextual performance .15 A6 9 =.07 25 Al (1]
Voice 22
Adaptive performance 01
Creativity .30
Counterproductivily
Safety performance =27
Irresponsible behavior =09 01
Withdrawal behavior —.33
Career/lifespan
Motivations, values, and inierests
Procrastination 21 =.20
Attitudes and well-being
Life satisfaction 220 27 148 .29 56 09 56
Interpersonal
Interpersonal sensitivity 12
Leadership a4 a5 335 A
Emergence 4
Effectiveness A8 .38 4 25 -4 39
Transformational leadership 27 A5 A7 33
Transactional leadership 11
Performance
Commendable behavior 12
Salary — .06
Counterproductivity
Antisocial behavior .01 04 -3 A8 =10 -.04 14
Aggression 03 07 =03 —.03 —.14 —-.03 =.2f

Mbl BUOUM, YTO YOBJIETBOPEHNE XKN3HbIO, JINYHbIE OOCTUXKEHUSA U NUAEPCTBO (MOMUMO APYrux

Bellen) 3Ha4YNMO KOPPEeNnpyT C 3KCTpaBepcmnen
K Hawen pagoCTu, SKCTPaBEPCMIO MOXKHO B 3HAYNTENIbHOW CTEeNeHn pa3BuUTb. DTO TpebyeT
CO3HaTesIbHOW 1 Josron paboTbl, HO 3TO BO3MOXHO, A0 ONpenenéHHON CTeNeHn

http://web.econ.ku.dk/gensowski/research/Terman/Terman.pdf BOT nHTepecHoe nccnenoBsaHme,

KOTOpoe noaBoaAnNT UTOI noA pa3HbiMN NCUXOMETPUHECKUMIN NMOKa3aTeNAMN N YCJNTOBHBLIM YCMEXOM.
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Figure 1: The Overall Effect of Personality and IQ) on Earnings, Men
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Kak BngnTe, ncxoas U3 3Toro nccnenoBaHnd, GNCUNMIIMHUPOBAHHOCTb, SKCTPaBepCnd N To, YTO
Mbl Ha3BasM Obl ">KenaHneM OoTCTanBaTb CBOU MHTepech!" AatoT bosblie 3hdekTa Kak BMecTe
B34Tble, TaK U Mo OTAENbHOCTU, Y4eM 1Q

Ha 3ToM rpadumke BuaHo 6onee oTY4ETAMBO.
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Figure 2: Decomposition of Marginal Effects of Traits, Men
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. Indirect Effect through Education  Direct Effect of Trait
Note: Stacked marginal effects showing how much an increase of one standard deviation in each personality trait influences

total lifetime earnings. Determined according fo the following derivative of Eq. (4), evaluated at means of all covariates and

traits {where indirect{alt.direct) evaluates to zero at the mean of traits):
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